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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SWAM VI VEKANANDA | NSTI TUTE OF SCI ENCE
AND TECHNCOLOGY

Name of the head of the Institution

Dr. Sonali Sarkar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03324379913
Mobile no. 9433806989

Registered Email

principal.office.svist@nail.com

Alternate Email

drsonal i sarkar30@nuai | . com

Address Dakhi n Gobi ndapur, P.S.- Sonar pur,
Kol kat a- 700145

City/Town Kol kat a

State/UT West Bengal

Pincode 700145




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director M. Am tabha Gupta
Phone no/Alternate Phone no. 03324379913
Mobile no. 7003834341

Registered Email

hr . am t abha@mai | . com

Alternate Email

hr svgi 26 @mai

| . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://svist.org/aqgar-report.htnl

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://svist.org/ acadeni c-

cal endar . ht ni

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B 2.12 2019 28- Mar - 2019 27- Mar - 2024
6. Date of Establishment of IQAC 14- Mar - 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeting (Formation &
Prelim nary Di scussion)

10- Mar - 2020

12



http://svist.org/aqar-report.html
https://svist.org/academic-calendar.html
https://svist.org/academic-calendar.html

| QAC Meeting For Quality 15- Dec- 2020 10

| npr ovenent 1

| QAC Meeting for Review 10- Feb- 2021 12

of AQAR 2019-20 1

Conpl eti on

NI RF Participation 19- Feb- 2021 1466
1

Al SHE 19- Dec- 2020 1466
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Formation of several clubs/groups (photography, painting, nusic, nagazine,
etc.) in accordance with the affiliating university MAKAUT' s Mandatory Additi onal
Requi renment (MAR) for receiving a B. Tech degree. ? Organizing Faculty

Devel opnent Progranms (FDP) for faculty nmenbers. ? Students are encouraged and
notivated to enroll in MOOCs through NPTEL and rel evant courses to get the
Mandat ory Additional Requirenment (MAR) marks for obtaining a B. Tech degree. ?
Unl ess there are exceptional circunstances, no teacher should be assigned to
teach nore than two theoretical subjects for a senester to maintain performance
and deliver quality teaching. ? Mnitoring of students’ nentoring and counselling
systens nore systematically with regards to their attendance, training and

pl acenment readi ness, etc.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19651_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/19651_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19651_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

6. Enhancenent of soft skills training
such as English, quantitative aptitude
reasoni ng aptitude, and functiona
domai n for inprovenent of placenent

6. Atotal of 342 students (B. Tech +
MBA) participated in the process during
the academ ¢ year 2019-2020, and 278
students received job offers.

5. Faculty nenbers are encouraged to do
research work and publish papers in

5. Atotal of (no) papers were

published in journals, a total of (no)

and counseling systens in all the

departnents of the coll ege.

journal s, conferences and book papers were published at conferences,

chapt ers. and a total of (no) book chapters were
publ i shed

4. To conduct regular | QAC neetings. 4. Threel QAC neetings were conducted on
the follow ng dates: 1. 10.03.2020 2.
15.12.2020 3. 10.02.2021

3. Mnitoring of students’ nentoring 3. It has already been inplenented in

all departnments successfully, and | QAC
is in the process of preserving the
records and providi ng necessary
suggestions as needed. During the
pandem c, the well-being of students
was al so taken care of.

2. To organi ze tentatively two Faculty
Devel opnent Programs (FDP) for faculty
menber s

2. One Faculty Devel opnent Programs on
various topics have been conducted from
2nd February, 2020 to 6th February,

2020 titled Recent Trends in Science &
Technol ogy. Anot her FDP whi ch was
schedul ed to be held on 26th -30th My,
2020 coul d not be conpl eted due to
pandeni ¢ situation.

1. Formation of several clubs/groups
(phot ogr aphy, painting, nusic,
magazi ne, etc.) in accordance with the
affiliating university MAKAUT s

Mandat ory Additional Requirenent (MAR)
for receiving a B. Tech degree

1. The progress has been considered
satisfactory for inplenentation. Awards
and certificates were issued to
students through these clubs for

subm ssion to the affiliated

uni versity, MAKAUT, for receiving a B
Tech degree.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 10- Feb- 2021
15. Whether NAAC/or any other accredited No



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/19651_Contribution.xlsx

- body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 19- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes the Institution has its own
Managenent |nformation System It
covers the foll ow ng aspects: 1.
Student Information System 2. Faculty
Informati on System 3. Staff | nformation
System 4. Financial Information Systens
( Fees Paynment Status, Expense Report
etc) Apart fromthat Institute is also
having its own LMS (Learning Management
Systens) For Library a separate
information systemis al so being used.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Qur Institute is affiliated to MAKAUT and we are governed by the guidelines of
MAKAUT for curriculumdelivery and eval uation processes. Thus we follow the
defined syllabus notified and updated by the university time to tine. The
initial procedure for delivery of course curriculumis depicted below ¢ At
first programwi se curriculum syllabus & Academ c Cal endar is received from
the affiliating University. ¢ Study of the syllabus by Departnental HOD for
identification of introduction of new subject/ changes if any in the existing
one, identifying the requirenment of the respective departnents. ¢« Based on the
academ c schedule the Institute’ s Acadenm c Cal endar is formulated.  Allotnent
of subjects to various faculty nenbers of each departnment is done by the
respective H.O.D consulting with the senior faculty menbers keeping in viewthe
wor kl oad. ¢ The Tinme Table/ Routine for all departnents and all classes are
prepared by the nenbers of Routine Conmittee after nutual discussion. ¢ Subject
w se Course File are prepared by individual faculty nenbers . ¢ Distribution of
a copy of curriculunsyllabus for the semester. Schene of evaluation is
expl ained to each student. Notification of class tine table to faculty &
student through display on notice boards. ¢ Regular |ectures/ |lab classes are
conducted, duly nonitored by HOD Principal. Conduct of nmonthly review neeting
by HOD with faculty nmenbers regardi ng progress on syllabus coverage, attendance
monitoring is done. ¢ Conduction of four class tests/ pre senester tests or
internal tests are done after a definite interval. As a part of continuous
assessment. Eval uation of answer sheets/ distribution of eval uated answer
sheets are displayed. This year due to pandemc, part of the exam nations were




t hrough online node nostly as MCQ s or short answer types. Evaluation was done
through filtering of Google forns and marks notified through Google classroom
etc. « At the end of each teaching senester, student’s feedback is collected
and review of Faculty wi se student feedback is done by Principal with the H O D
and information to faculty for inprovenent is done. ¢ At the end of each
semester the university regul ated senester exam nation are conducted by the
Exam Cel | of the institute for both theory and practical exanms in a fair and
transparent manner as per the university schedule. The continuous assessnent
mar ks, marks allotted for attendance, assignnent and the unit / class test are
submitted by faculty nmenbers to the Exam Cel|l which are then uploaded in the
portal of the university. For practical exams, sessional marks conprising of
teacher’s assessnent of practical, performance, attendance are uploaded in the
portal of the university through the Exam Cell. The evaluation for theory paper
is done by the university in a centralized manner. The final result is then
publ i shed by the university which is displayed in their website. ¢ Conpilation
and anal ysis of programwi se / year wi se performance of the students by office
of Principal. Analysis and review of ‘Results’ by Principal & Director and
corrective neasures decided for inplenentation in next semester.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BTech CSE 16/ 07/ 2019

BTech ECE 16/ 07/ 2019

BTech CE 16/ 07/ 2019

BTech VE 16/ 07/ 2019

BTech EEE 16/ 07/ 2019

VBA HR 16/ 07/ 2019

VBA FI NANCE 16/ 07/ 2019

VBA SYSTEMS 16/ 07/ 2019

VBA MARKETI NG 16/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses

Date of Introduction

Number of Students Enrolled

for MNC recruitnent
drives

Aptitude for MNC and 15/ 07/ 2019 760
Cor por at es
Softskill for interview 02/ 08/ 2019 180
Readi ness
Software skill training 20/ 06/ 2019 450
for MNC recruitnent
drives
Aut ocad 2D 3D 10/ 09/ 2019 85
Fundanmental s of C 11/ 11/ 2019 120
Trai ning on 20/ 12/ 2019 55
Cubersecurity
Training on Java 12/ 09/ 2019 110
I ntroduction of Machi ne 13/ 01/ 2020 120
Lear ni ng
Softskill Training 27/ 08/ 2019 480
Software skill training 23/ 07/ 2019 120

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA Mar ket i ng 30
VBA HRM 25
VBA Suppl y Chai n Managenent 5
VBA Busi ness Anal ytics 7
VBA Fi nance 18
BTech Advanced Java 25
BTech PHP & . Net 15
BTech Machi ne Learing using 18
Pyt hon
BTech Aut onobi | e Trai ni ng 45
BTech Site Visit 18
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/19651_Value_added_courses_1646217622.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/19651_Projects_undertaken_1646217717.xls

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

I n addition,

f eedback from al l

eThe programl eve
wor ks effectively in al
the progress of the departnent and proposes the necessary nmeasures to bridge
the gap between industry requirenents and acadeni cs.
through online and offline student feedback to understand their teaching-
| earni ng process to achieve excellence in the teaching-Iearning process.
results of the feedback received are anal yzed by the HOD and di scussed with the
suggestions are made to i nprove teaching. -
a review of the facility, a
reviews are conducted each year for the overal

of these reviews are

facul ty individually.

review of al umi,
devel opnent of the departnment and col |l ege.

acadeni ¢ counci |,
depart nents.

I f necessary,
a review of exit fromthe course,
and enpl oyer

st akehol ders on the overall

such as infrastructure, facilities, faculty,

Al'l nmenbers fromthe industry, alummi,

several inputs for enhancenent of quality which are given utnopst
Al'l valuable inputs fromall

Al'l

The organi zation is following a systematic approach to collect and anal yze
devel opment of the organization
t eachi ng-| earni ng process,
students and senior faculty provide
i mportance.
st akehol ders are considered for the necessary
corrections and policy forrmulation of the Institute at the institutiona
whi ch brings together al
The Academ ¢ Counci

etc. -

| evel .

st akehol der s,
regularly nonitors

Faculties are eval uated

The

consol i dated and anal yzed to check for deficiencies and, if found, are handl ed
appropriately.
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech CSE+ECE+EEE+M 390 221 191
E+CE
VBA VBA 60 62 37
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 191 37 109 8 117

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
117 110 Ni Il 25 2 5




No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentors are assigned to individual students in all departments who monitor their progress.The faculty or the
HOD is informed of any problems related to academic performance and appropriate support is extended to the
respective students.Difficulties associated to anycontinued absenteeism are informed to the respective parents

as well.Class room teaching whereby the teacher is typically the essential focus of a lesson and the primary
disseminator of information during the class period.The faculty replies to questions while students defer directly
to the teacher for supervision and feedback.Each lesson focuses on a lecture-style explanation of content.The
flipped classroom method is a learner-centred model in which class time is spent on exploring topics in greater
depth and creating meaningful learning experiences.This type of active collaborative learning allows for highly
differentiated learning. Each mentor not only look after the academic progress of the mentee but also motivate
them for the upliftment which helps them to establish in their life. Mentors also help the mentee to choose the
correct way for better future as per their passion related to academics. Each mentor always encourages them

either for entrepreneurship or higher studies. Mentor also try to keep an eye on overall physical and mental
condition of the mentee during their mentorship which gives a moral support to them.

Number of students enrolled in the
institution

228

Number of fulltime teachers Mentor : Mentee Ratio

117 1:2

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

116

122

Nill

Nill

18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Sonali Sarkar Pri nci pal I nt ersnhi p Day
Awar d- Al CTE
2019 Dr. Sourabh Bal Assi st ant Research grant by
Pr of essor Depart nment of
I nt ernati onal
Affairs, Freie
Uni versi tat,
Berlin, GCermany
2019 Dr. Sourabh Bal Assi st ant Fi nanci al support
Pr of essor to attend | CRC
CORDEX conf erence
2020 Dr. Sour abh Bal Assi st ant Travel grant to
Pr of essor attend SPARC
Ceneral Assenbly
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year




Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA VBA EVEN 05/ 07/ 2020 20/ 07/ 2020
BTech CE EVEN 05/ 07/ 2020 20/ 07/ 2020
BTech VE EVEN 05/ 07/ 2020 20/ 07/ 2020
BTech EEE EVEN 05/ 07/ 2020 20/ 07/ 2020
BTech ECE EVEN 05/ 07/ 2020 20/ 07/ 2020
BTech CSE EVEN 05/ 07/ 2020 20/ 07/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Institute depends on continuous eval uation method as per the directive of the
uni versity. There are four phases of continuous eval uati on procedure for theory
subj ects nanely Continuous Assesnent-1 (CA-1), Continuous Assesnent-2 (CA-2),
Conti nuous Assesnent-3 (CA-3) and Continuous Assesnent-4 (CA-4). Apart from
this, two additional phases of internal assessnents are there for practica
subj ects. Internal assessnent is done on 30 marks and end senester exani nation
is held om70 marks. The institute conducts at |east two unit tests per course
per senester and perfornmance-based inprovenent test. The answer scripts are
gi ven back to the students after evaluation for their information, providing
sufficient transparency and accountability. The internal assessment marks are
shown to students along with their answer scripts by the teacher concerned
enabling themto have access to the evaluated answer scripts so that the
students can take note for further inprovenent. Sonetines internal assessnents
are done based on technical paper presentation, sem nar. Internal assessment
conponents al so i ncludes MCQs, Quiz conpetition, hone assignnents. Lab
Exercises and Practical are also adopted to asses the students for practical
subj ects. The col |l ege encourages and gui des students to participate in nationa
| evel conpetitions organized by other Colleges and Universities. The coll ege
gives facility to participate in conpetitive exam nations and hi gher studies.
Industrial visits are arranged for the students and students submt the visit
report which is also evaluated for termwork marks. The participation and
performance of students in sports, NSS, and other extracurricular and cultura
activates is also given weightage. In this academ c year we have adopted sone
techni que so that we can evaluate the performance of the students based on the
online eval uati on process, |ike Google Cl assroom etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academi c cal endar is prepared every year at the beginning of the odd
senester and the even senester keeping in line the academ c cal endar furnished
by the affiliating university MAKAUT and the holiday |ist of MAKAUT. The
Acadeni c cal endar reflects the details of the follow ng: class start,
orientation sessions, Internal/CA exans, senester theory and practical exans,
coll ege sports, tech fest, cultural fest, national observation days, festivals,
Govt. holidays and the summer wi nter recess. The Exami nation Cell of the
Institute is a separate section which deals with the exam nation process. The
following efforts were nmade in the office of the Exam nation Cell for snooth
conduct of the exami nation and rel ated processes. Preparing Academ c cal endar
with the schedul e of continuous assessnent tests and end senester exam nations
for both theory and | aboratory courses based on Acadeni c cal endar published by
the university. Preparation of Schedules for fourdepartnent wi se class tests




for continuous assessnent and publication of result. D sbursal of necessary
materials is given to the internal exam ners through the exam nation cell of
the college. Preparing: a) The attendance sheet b) Invigilator schedule c)
Physi cal arrangenents of seating of the students during the exam nation d)
Publication of results of two unit tests Wi ghtages assigned for the overal
devel opment of students: ¢ Behavioral aspects: There is nmentorship schenme in
every departnent by year wise. A faculty nenber as well as nentor always gives
the necessary advice for overall devel opnment of student’s behavior. This al ways
hel ps to their job placenment and their professional life as well. ¢ |ndependent
learning: This is certainly a governing paraneter regarding the ability of the
student. The course curriculumis designed to devel op these paraneters.
Mor eover special enphasis is given by providing interactive session, group
di scussi ons, personality devel opnent, different types of independent nini
project, etc. for the continuous devel opnments of the students .Interna
assessnent in college is so transparent that every student has an idea about
the standard internal evaluation process of the theory practical subjects.
Marks obtained in all the COs are grouped and is considered as 60 of total
mar ks for the Internal Examination. Slow |l earners are permtted to inprovise
their marks by the departnental exam nation if they have scored | ow. Head of
the departnents are fully enmpowered to suggest the re-assessment of the total
mar ks by the approval of departnmental committee. Al such nodifications will be
di splayed in the department notice boards for student reference. The coll ege
al ways mai ntains an acadenic calendar in line with university calendar prior to
the commencenent of the academi c year. The Col | ege organi zes orientation
prograns for the fresher students to acclinmatize themw th the coll ege
environment and to nmake them aware of various activities of an engi neering
coll ege as per the guidelines of AICTE. The students are guided by the
affiliating university to adapt themw th the rules and regul ati ons of the
col | age such as exami nation system evaluation process, extra-curricul ar
activities etc. To fill the knowl edge gap of the student’s bridge courses are
offered during orientation period for Physic, Chem stry, Maths, English etc.

2.6 — Student Performance and Learning OQutcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://svist.org/ NAAC- AQAR- CO- PO 19- 20. ht mi
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA MBA VBA 33 33 100
EEE BTech EEE 48 48 100
ME BTech VE 101 101 100
CE BTech CE 67 66 98.5
ECE BTech ECE 88 88 100
CSE BTech CSE 64 64 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)



http://svist.org/NAAC-AQAR-CO-PO-19-20.html

http://svist.org/ NAAC AQAR- SSS- 19- 20. ht mi

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
“Short Term course on ME 09/ 08/ 2019
CADD

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal CSE 2 0.91
I nt er nati onal ECE 1 1.69
I nt ernat i onal ECE 6 3.08
I nt ernati onal ECE 1 3
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



http://svist.org/NAAC-AQAR-SSS-19-20.html
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/19651_journals_notified_on_UGC_1646218016.xlsx

Department Number of Publication
VE 8
ECE 3
PHYSI CS 3
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Pl acenent Anudi p Foundati on 1 45
Orientation Canp
For Students
Careers In the RBC Col | ege 1 150
Covid 19 | npacted Nai hat i
Econony
Skill Based Anudi p Foundati on 1 350
Education in the
era of Covi dl9
Enpl oynment and Labour 1 250
Enpl oyability Departnment, Govt of
W\est

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/19651_Books_and_Chapters_1646218055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/19651_Bibliometrics_1646218087.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/19651_Index_1646218123.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19651_Faculty_participation_1646218155.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/19651_Extension_1646218201.xls

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

I nternship
Regi stration in
I nt ernshal a

I nt ernshi p Day

Al CTE

Awar d

650

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

pl ant trees

Pl ant ati on

agency activites activites
Cl eanl i ness | QAC, SVI ST Swachh Bhar at 12 93
is next to
godl i ness
Go green, | QAC, SVI ST Tree 10 101

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Col | abor ati ve
research

Dr Sour abhBal
Depart nment of
Physi cs, Swam

Vi vekananda

Institute of

Sci ence &
Technol ogy with Dr
I ngo Kirchner at
the Institute for

i nfrastructural

facility provided
by the Depart nent

Frei eUni versitat,

Resear ch st ay,
travel,

and

comput at i onal

of International
affairs,

60

Met eor ol ogy, Berlin, Germany
Frei eUni versitat,
Berlin, Germany
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
W nt er I nternship Logar hyt hm 16/ 12/ 2019 16/ 01/ 2020 25
Tr ai ni ng / Proj ect
W nt er I nt ernship Ensoni c 17/ 12/ 2019 10/ 02/ 2020 15
Tr ai ni ng / Proj ect Conput ech
W nt er I nt ernship Macaws 19/ 12/ 2019 06/ 01/ 2020 12
Tr ai ni ng / Proj ect I nf ot ech
W nt er I nt ernship Ar dent 24/ 12/ 2019 18/ 02/ 2020 22



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/19651_Awards_for_extension_1646218235.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/19651_Students_in_extension_1646218267.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/19651_Collab_activities_1646218309.xlsx

Tr ai ni ng / Proj ect Conmput ech

W nt er I nt ernship G obsyn 06/ 01/ 2020 11/ 02/ 2020 24
Tr ai ni ng / Proj ect

W nt er I nt ernship Mukesh 16/ 01/ 2020 17/ 02/ 2020 20
Trai ni ng / Proj ect Hyundai

W nt er I nt ernship Bhandar i 27/ 01/ 2020 03/ 03/ 2020 22
Tr ai ni ng / Proj ect Aut onobi | es

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

Dabur India Ltd 17/ 12/ 2019

I nt ernshi p, 110
Pl acenent,
Ment or shi p, Joint

Cour se Design

Techno El ectric 20/ 12/ 2019

Engi neering Co. Ltd

I nt ernshi p, 100
Pl acement ,
Ment or shi p, Joint

Cour se Design

Shal i mar Group of 15/ 11/ 2019

Conpani es

I nt ernshi p, 120
Pl acement,
Ment or shi p, Joint

Cour se Design

VGM Consul ting 21/ 11/ 2019

I nt ernshi p, 40
Pl acenent,
Ment or shi p, Joint
Cour se Design

SUSKAN Pvt Ltd 17/ 10/ 2019

I nt ernshi p, 80
Pl acenent,
Ment or shi p, Joint
Cour se Design

File

Vi ew

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

475

380

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Classroons with LCD facilities Exi sting

Semnar halls with ICT facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/19651_Linkages_1646218352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/19651_MoU_1646218385.xlsx

Vi deo

Centre

Exi sting

during the year

Val ue of the equi pment purchased

(rs. in lakhs)

New y Added

No file upl oaded.

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful ly 3.10.12 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 38420 21775303 270 82952 38690 21858255
Books
6000 1800000 Nill Ni Il 6000 1800000
Ref er ence
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 360 6 1 1 1 2 32 0
g
Added 33 0 0 0 0 0 0 0
Tot al 393 6 1 1 1 2 32 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

32 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Medi a Centre ,

Yout ube Vi deos

http://svist.org/online/video-tutoriall/

4.4 — Maintenance of Campus Infrastructure



http://svist.org/online/video-tutorial/

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
625 510 450 375

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col | ege has enpl oyed one fully dedicated Miintenance Supervi sor who | ooks
after overall maintenance and installation of existing and new infrastructural
as wells as support facilities. o The supervisor regularly nonitors the
mai nt enance of buil di ngs, classroons and | aboratories. The mai ntenance
supervi sor conducts periodic supervision to ensure the efficiency / working
condition of the infrastructure and other support facilities. These
supervi si ons and observations are naintained in a docunented manner. e
Cl assroons, staffrooms, seminar halls, |aboratories etc are cleaned and
mai ntai ned regul arly by non-teaching staff assigned for each floor. Wash roomns
are well nmintained. Dustbins are placed in every floor and are cleaned in a
day to day basis. ¢ The Geen cover of the canpus is well naintained by a ful
time gardener. The playground for the students are regularly maintai ned and
beautified. ¢ Optimumworking condition of all properties/ equipnment on the
campus i s ensured through annual nmai ntenance contracts (AMC). The AMC purvi ew
i ncl udes nmai ntenance of generator, air conditioners, water purifiers. Apart
fromcontract workers, the coll ege has appointed a trained in-house
el ectrician. ¢« The canmpus mai ntenance is nonitored through CCTV. ¢ Every
departnent maintains a stock register for the avail abl e equi pnents. Proper
i nspection is done and verification of stock takes place at the end of every
year. Periodic reporting on requirenents of repairs and mai ntenance are
subm tted by the concerned Technical Assistant to the HODs. ¢ Pest control in
library is done periodically to keep the books and records in good condition.

http://www.svist.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge courses 10/ 09/ 2019 160 1st Year

Facul ti es



http://www.svist.org
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19651_Scholarships_1646218498.xlsx

Soft skill 02/ 08/ 2019 660 English Faculties
devel opnent (Dept. of
Humani ti es) Ardent
Conmput ech
Ment ori ng 23/ 07/ 2019 1400 Depart nent
Facul ties TAs
Per sonal 23/ 07/ 2019 180 Princi pal HOD
Counsel I'i ng
Language | ab 23/ 07/ 2019 260 Engli sh Faculties
(Dept. of
Humani ti es)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
nstitution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 GATE 30 260 2 2
2019 Engl i sh 40 15 3 3
for 1ELTS
2020 Car eer 41 55 6 6
Gui de

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 4 B. TECH CE [T M Tech &
Khar agpur, VBA

Nar ul a



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/19651_Development_Schemes_1646217413.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/19651_Placement_1646215280.xlsx

I nstitute of
Technol ogy,
Swarmi
Vi vekananda
Uni versity,
Bl BS
2019 4 B. TECH ECE Uni versity MSin
of Surrey, Satellite co
Cui | df ord, UK |mruni cati ons
and Rocket
Engi neeri ng
2019 3 B. TECH ECE Herritage M Tech (sp
Institute of |ecialization
Technol ogy |[:- Conmuni ca
tion)
2019 2 B. TECH ECE Tripura M Tech
Uni versity (ECE)
2019 1 B. TECH ECE Swam VBA
Vi vekananda
Institute of
Managenent
St udi es
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 1
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Teacher’ s Day Institute 455
Cel ebration
Raksha- bandhan Institute 130
Cel ebration
I ndependence Day Institute 155
Cel ebration
Republ i ¢ Day Institute 131
Cel ebration
Netaji’s Birthday Institute 110
Cel ebration
Vi swakar ma Puj a Institute 355
(18-19th Septenber 2019)
Saraswati Puja (30-31st Institute 210
January 2020)
Cul tural Fest(20-21st Institute 1050
February 2020)
Sports (22-23rd Institute 972



https://assessmentonline.naac.gov.in/public/Postacc/Progression/19651_Progression_1646215681.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/19651_Qualifying_1646217263.xlsx

February 2020) |

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

I NTRODUCTI ON:  The Col | ege gi ves opportunity to the students for participating
actively in the college and commttees. They are supposed to denonstrate
academc integrity and honesty. They should act in a civil manner and respect
the coll ege ethics, decorum learning, rules and regul ati ons and be at harnony
with the social environnent. TECHNI CAL FESTIVAL: This event plays an inportant
role in adding up to the College curriculum It is one such event where young
brains get to upgrade their technical skill, showcase their innovative ideas.
They can perform and conpete with others to evaluate their performance. Such
i nspiring events happen every year in the college where the student devel ops
their technical skill. Moreover, students from2nd Year, 3rd Year actively
participate in their event as core crew nenbers. The tasks they had to do: 1
Sel ect the nenbers as core crew group fromd4thyr, 2nd ,3rd yr. students
respectively. 2. Marketing team formation for sponsorship. 3. Decide the nunber
of events and kind of events. 4. Design the brochure /| eafl ets/banners/charts
etc. 5. Creating teans for hospitality, transportation, accommodation, food

etc. 6. Sending invitation to juniors for the position of volunteers,

sending out invites to the other colleges, faculties, principal,
CULTURAL FEST: The cultural fest

t he col |l ege.

al so
and Director.
is an event by which the culture adopted by
Thi s program provi des the broadest scope to organize different

types of events. Sone of theminclude performng arts. SPORTS COWM TTEE
OBJECTI VE: To provide healthy leisure time for every SVIST students. (The term
of the committee will nornmally be 1 yr.) ROLE AND RESPONSI Bl LI TY: Coordi nati on
with the students’ sports secretary . Coordination with the Principal. The
schedul e of events for the whole academ c year shall be finalized well in
advance in consultation with the students’ sports committee. Maintaining
discipline in all events happening in and outside the college. TRAI NI NG AND
PLACEMENT CELL: OBJECTI VE: Devel oping the students to nmeet the industries
recrui tment process. To notivate students to devel op technica
soft skills in terns of career planning. The T P Cell obtains information and
seeks support fromalumi in facilitating placenent of present students. Al umi
nmeets are organi zed every year to increase interactions between the past and
present students and of fer guidance to present students on regul ar basis.

Ef fecti ve youth Entrepreneurship Education. ANTI RAGE NG COW TTEE: The
Director or Principal academ c constitutes a standing conmttee to be known as
ANTI RAGGE NG COMM TTEE conprising of the follow ng (chairman, convener,
menbers, nenber secretary). The committee conposed as above shall neet at |east
once in a year to reconmend preventive neasures that can be adopted by the
institute to prohibit, prevent and elininate the nenace of ragging in any form
on the campus of the institute. The tenure of the nom nated nenbers will be
renewed / reviewed annually. The present committee and order supersede the
earlier anti ragging conmittee.

know edge and




5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

422

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

REPORT OF ALUWNI MEET — 2020 Venue: SVIST (Snall Seninar Hall)
Dat ed: 04. 01. 202020 « The Alumi Associ ation of Swam Vivekananda Institute O
Sci ence Technol ogyALUMNI MEET 2020- a programme to facilitate, consolidate and
coordi nate Alumi Activities at SVIST on 4th of January 2020. Alummi neet is an
opportunity to neet the colleagues and to see the coll ege once again wth
heartfelt nenmories. Alummi neet facilitates consolidate and coordi nate Al umi
Activities at Swam Vivekananda Institute of Science Technol ogy. The Al umni
started arriving in college by 10.00 a.m and they were received by the
regi stration team and they have been asked to fill the registration form The
Alumi Meet started with a wel conme address by the Principal Dr. Sonal i Sar kar
During the interaction session with the alumi They planned to add different
passed out batches.+About updati ng dat abase of the alummi association.+To take
Al ummi Feedback.« Alumi also interacted with the students and gave career
gui dance regardi ng hi gher studies and pl acenents. Students asked nany questions
regardi ng placenents and the alumi shared their views. The neet was ended with
a positive note.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur institution practices decentralization and pronotes participative
managenent to becone a centre of excellence in technical education and deliver
hi gh profile professionals. Board of Trustees: The decentralization process of

the institution begins right fromthe top nost level, i.e. Board of
Trust ees. The body responsi bl e for the governance and wel fare of the
institution. The Trustee Board not only provides policy oversight, but also
serves to protect the financial, physical, and other assets of the college. For
the proper inplenentation of college policies, neetings are held at regul ar
intervals considering Board and Comnittee processes. The Trustees here in our
institution are highly dedicated and |ively group of people who share an
uncomon |oyalty towards the institution. Principal: The academ ¢ and
adm ni strative head of the institute is designated as Principal, just next to
the Board of Trustee. The managenent gives sufficient freedomto the Principal
so that the vision and mission of the institution is fulfilled. The Principa
is basically responsi ble and accountable for effective | eadership and overal
managenent. Along with this, the Principal nonitors the progress of al
academ c activities and works towards enhanci ng the standards of education.
Acadeni ¢ Council : The acadeni ¢ council consist of Principal and all HODs of our
institution under which all the five individual departnments, library and the
Training and Pl acenent Cell works. Academ c responsibilities are thus fairly
di stributed anong all the staff nenbers of the institution. The Academ c Board




basically addresses all the major issues affecting the academic life of the
college and its developnment. It also nonitors and uphol ds the academ c
standards and regul ates teaching. HOD Faculty: The five individual departnents
have their respective HODs who nonitor the working of the departnents. The
participative decision—-nmaki ng ensures total participation of all the faculty
nmenbers and the peopl e concerned. HODs engage faculties in long term planning
for the future direction of the departnent. Department can also arrange its own
wor kshops FDPs by col | aboration with other organizations. Training and

Pl acenent Cell: Training and Pl acenent Cell also has a key role in academ cs.
Training and Pl acenment Cell is to guide students to choose right career and to
gi ve know edge, skill, and aptitude and neet the nanpower requirenents of the

Industry. It also maintaining and regul arly updating the database of students.
It assists to clarify the students’ career interests, and organi zes pre-
pl acenment training /workshops/ senminars. In a nutshell, it acts as a link
bet ween student, alumi, and the enploynent conmmunity. The training placenment
of ficer and TPO coordi nator work hand in hand to nmake the departnent
successful. Admnistration: The adm nistration of the college is responsible for
mai nt enance supervision of the institution and al so | ooks after adm ssions,
hiring, pronotions etcparallelly. The naintenance of official
records, construction, maintenance of canpus building, |ogistics, Goup D and
accounts mai ntenance are al so the added responsibilities of this division.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Research and Devel opnent The establishnent has adapted as a
techni que or strategy of combining
endl ess endeavors of everybody-
anal ysts, instructors and specialized
staff to create changes that will |ead
to better patent outcone, better system
performance and better professional
devel opment. All these three objectives
have been centered with rise to wei ght
age. To inprove the quality variety of
met hods introduced, |ike- systematic
reviews, controlled trails, case
reports and hybrid quantitative/
qualitative reports. These diverse
strategi es have distinctive strength.
Through assessnents of the explored
result which is eval uated by
enphasi zi ng a synptomati c process that
begi ns with recogni zi ng obstructions,
at the point addresses the forenost
critical obstructions with particul ar
nmedi ations, and, at long | ast, assesses
the inpacts of the distinctive
medi ati ons through thorough assessnent
pl ans.

Human Resource Managenent The Library is enriched with quality
texts as well as reference books. From
the beginning till the end of a




senester, students can borrow one text
book on each subject and can al so avai
the facility of using well spacious
room for readi ng books and journals.
Not only the students but al so the
faculty menbers can have the access for
borrowi ng books.

Human Resour ce Managenent

This is effective according to the
Service Rules of the Institute. The
sel ection process of Faculty Menbers
and staff are conpletely based on the
gui delines of affiliating University.
The Faculty Menbers are encouraged to

participate in several Faculty
Devel opnent Progranmes for the
devel opnent of their intellectua
benefit and to enhance their standard
of teaching. The intention is to
enphasi ze on the nature of quality in
teaching and | earni ng. Purposefully
maki ng clear that which is intended to
be taught, how and why. The nenbers of
the Faculty enrolled for the Ph. D
programe are given special benefit as
per the rules and regul ati ons provided
by the Institute, so that they may
pursue their research in the reputed
educational institutions in which they
are registered for the particular
cour se.

Industry Interaction / Collaboration

Academ ¢ programmes are suppl ement ed
with industry requirenents through
regul ar interactive workshops, sem nars
and various short termcourses with
active involvenent of participants from
academ ¢ and industrial sector.

Adm ssion of Students

The Governnent order issued by the
Depart nent of Hi gher Education, CGovt.
of West Bengal guides the admi ssion of

students and the whole matter. The seat
distribution will be- 80 seats for
WBJEE candi dates, 10 seats for JEE
Mai ns and the rest under Managenent

Quota for candi dates qualified through
VWBJEE/ JEE Mai ns Exam nation. Lateral
Entry of Diploma and B. Sc. students
admtted through JELET conducted by

WBJEE Board in the second year with an

addi tional intake of 10 of the approved

i nt ake.

Teachi ng and Learni ng

To inmprove students’ attendance and
their capability to access the nodul es
and to get better understanding of the
curriculum the approach, the standard

and quality of teaching has been

arranged. To establish these




upgradations, th
of mentor system

e Institute has start
conprising of teachers

in charge and seni or students who keep
conti nuous comruni cation with fresher.

For further devel
| earning, the In
Reanal yzi ng the

| earni ng strategy,

opment of teaching and
stitute maneuver :- o
exi sting teaching and
wi th a remarkabl e

focus on creating maverick and self-

sufficient |earn

ers. ¢ Amal gamate all

skills strategies to sustain the

devel opnent of
curriculum -
assi gnnent and
Ret hi nki ng, ch
hones. « Utiliz
teachers for
consi stently out
sharing best pr
assessnent of
capacity through
concl usi on

instructors’

skills across the

I nt roduci ng hone
class room quiz. -
ecki ng and feedback
i ng best conceivable
wor ki ng t owar ds

st andi ng teachi ng by
actice. ¢ Presenting
execution
| earners input at the
of the senester.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

ERP system for

managi ng and tracking

adm ni strati on and nai nt enance

act

ivities.

Adm ni stration

Enpl oyees HR r
bei ng managed t hr

elated information is
ough an M S software.

Fi nance and Accounts

Accounting functions of the Institute
are bei ng managed t hrough a accounts

rel ate

d sof tware.

Student Adm ssion and Support

The Institute has a systemto record
student’s information in the students

dat abase at the t

ime of adm ssion in UG

PG courses and various data anal ysis

are being conduct

ed based on the sane.

Exam nati on

Duri ng pandem
was conduct ed
assessment was

¢ online exanm nation
by university and
done on a conti nuous
basi s

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

of Indian
Foundr ynen
menber shi p
subcri ption

of Indian
Foundr ynen

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Suman Das The Institute The Institute 2360




2019 Dr. Sommat h The Institute The Institute 2360
Das of Indian of Indian
Foundr ynen Foundr ynen
menber shi p

subcri ption

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Recent Recent 61 17
Trends in | Trends in [02/02/2020 |06/ 02/ 2020
Sci ence Sci ence
Technol ogy |Technol ogy
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 2 18/ 07/ 2019 20/ 07/ 2020 3
Devel opnent
Program f or
St udent
I nducti on (FDP-
Sl)
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
122 122 58 58
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF, Gratuity, Leave PF, ESI, Gatuity, Various types of
(CL, EL, M., WMaternity Leave (CL, EL, M, Schol arshi ps, Library,
Leave), On Duty Maternity Leave), On Duty Sports, Ganes, Yoga,
Leave, Cant een, Library, Leave, Cant een, Library, Cul tural Activities,
Sports Gymnasi um Sports Gymmasi um Gymasi um Cant een
facility, , 50 grant for facility, Full free ship
Research Publication for |[or tuition fee waiver for
renowned papers, G ant study of wards in
for menbership in institute or group
Pr of essi onal bodi es, paid col | eges
| eave and rel axation for



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/19651_Faculty_Emp_1646219442.xls

hi gher studies |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute conducts regular financial audits. The institute has a forma
mechani smfor internal and external audits. The accounts are regularly audited
to ensure financial conpliance. Internal Audit: The internal audit is a
conti nuous process. The finance conmttee and the Qualified Auditors from
external resources have been appointed and a team of staff under them do a
met hodi cal verification on quarterly basis. The teamverifies all paynents,
recei pts, vouchers of the cash transactions, |edgers and cash book. External
Audit: The external auditor/agency appointed by the coll ege perforns audit of
the financial statements of the college.. The financial records are certified
i.e., inconme and expenditures, balance sheet and prepared notes to accounts are
certified. The Institution publishes audited financial statenents on the
institutions website as information for the concerned people.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Ni | Yes I nter
Depart ment al
Adm nistrative Yes Set hia Set hi a Yes Intra
Part nership Depart ment al
Fund

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Annual neet between parents and the administration along with Menbers of
Faculties is being held at the begi nning of each Academ c Session, which hel ps
to understand the problens faced by the students that hinder themin studying.

Departnents hold quarterly neetings with Parents, to provide them feedback
about the progress and shortfalls of their wards Mitual interaction taking
place is then translated to effective neasure for the academi c and
adm ni strative devel opnents by support of parents for organizing training of
students in different Govt. Non Govt. organi zation. Sone guardi ans are wel |
pl aced and connected in different organi zati on who arranges canpus recruitnent
drives for recruiting students of our college.

6.5.3 — Development programmes for support staff (at least three)

e Training for personality devel opnent for all support staffs. ¢ Soft skills
devel opnment training for all staff menbers. ¢ Al staff menbers are encouraged
to take part in sem nars/ workshop/FDPs to keep in touch with | atest




t heori es/concepts on their practice areas. « Al staff nenbers are notivated to
participate in sports, cultural activities organized by the institute. o
Training for inproving adm nistrative and academ ¢ assi gnnents.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Started preparing AQAR for 2021, Initial preparation for NBA, Participation in
I nt ernshal a, Coursera Partnership, MOOC s (Il T Bonbay Spoken Tutorial), MOOCs
( NPTEL)
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 10/ 03/ 2020 13/ 01/ 2020 08/ 03/ 2020 120
I nt roducti on
of Machi ne
Lear ni ng

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the

Period from

Period To

Number of Participants

programme

Female Male

Awar eness 22/ 12/ 2020 22/ 12/ 2020 27 54
program on
Soci al Media
Wonen
Har assnent and
Legal Safeguard
(by M.

Ti r t hankar

Mukher j ee)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Swam Vi vekananda Institute of Science Technol ogy has taken the initiative of
installing a 55 KWH, individual, rooftop solar power plant for producing
electricity which is environment friendly and pollution free. W wish to

utilize 20 percent of the total power consunption in the formof solar energy.

The canpus is lush green, and plastic free inter connected by trees, roads and

wat er bodies with aesthetically beautiful and serene surroundi ngs. W have
initiated conservation of energy by replacing bul bs, tubes, LCD s by nore and
nore LED s and Solar Street Lights and we planned to replace with LED and Sol ar
Li ght about 50 in near future.




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 1500
Ranp/ Rai | s Yes 500
Physical facilities Yes 1000
Rest Roons Yes 20
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
HAND BOOK OF CODE OF 14/ 08/ 2018 The code of conduct of
CONDUCT students is maintained

t hrough const ant
nmoni toring by nmentors the
att endance in online and
of fline node are checked
regul arly such that the
students attend cl asses
properly. In online node
it was taken care of that
outsiders do note entered
in the neeting link and
di sturb cl asses.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Webi nar on 06/ 06/ 2020 06/ 06/ 2020 197

Uility of Software
Devel opnent by TCS

Al CTE Mandat ory 06/ 08/ 2019 24/ 08/ 2019 150
I nducti on Program
Yoga Session 06/ 09/ 2019 07/ 09/ 2019 95

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

i. Plastic free canpus: Plastic use on canpus is reduced by raising awareness
anong staff and students through orientation and display boards. ii. Paperless
office: The institute authorities have taken initiatives to nake the official
wor k paperl ess. Comuni cati on between the principal and HOD, HODs and faculty
i s done through WatsApp groups and emails. The placenent information is shared
with final year and pre-final year students through emails and Wat sApp groups.




iii. Energy Conservation: Mst of the conmpact fluorescent |anps (CFLs) have
been changed to energy-efficient Light Emtting Diode (LED) bul bs and tube sets
in the canpuses. The faculty nenbers, adm nistrative staff, and students are
sensitized to using electricity judiciously. Provisions for master switches in
all the classroons to enable themto switch off all fans, lights, and AC at the
end of class work have been nmade in the college. iv. Geen |andscaping with
trees and plants: The | andscaping of the college is worth seeing and reflects
aesthetic sense. The institute has plenty of trees and plants to nake the
environment safe for the health of the innmates and provide shade and a
beauti ful anbi ence. The canpus beautification comrttee | ooks after the green
| andscaping. v. Rain Water Harvesting: At canpus Rain Water Harvesting done.
vi. Alternate Energy initiatives:Institute has Installed roof top solar power

pl ant (value kW vii. Chem cal hazardous wastes (both Iiquid and solid)
generated in chem stry | aboratory are properly di sposed of using the necessary
precautions. viii. Institute took initiative to recycle old newspapers, files

and used papers, etc. ix. E-waste nanagenent systemis in place which properly
di sposes the e-waste generated in college x. Initiation cerenony Energy
Awar eness wor kshop on “Save one unit/Day” xi. Awareness program on G oba
Warm ng for the young minds. xii. Prograns related to Swachh Bharat Abhiyan are
organi zed in the canmpus. xiii. Tree Plantation at college canmpus xiv. It is
strictly forbidden to burn fallen | eaves. Instead, organic nmatter (plant
| eaves, for exanple) is recycled in deconposition pits and eventual |y used as
manure. xv. Garbage is collected on a regular basis fromthe office, canteen,
and various portions of canpus and di sposed of in designated areas.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES 1: a) Title and objective of the practice: Research and
Devel opnent: Faculty nenbers are being encouraged by the Institute to
constantly upgrade their existing skill-set and qualification for the
betternment of individual as well as for student’s benefits in the long run. b)
Cont ext: Research and Devel opnent: The infrastructure of the institution can be
upgraded significantly, funding and providing financial assistance to different
projects that will enhance the capabilities for pursuing research work. c)
Practice: Research and Devel opnent: Research prograns are whol eheartedly
accepted and the institution contributes significantly towards supporting the
prograns by the foll owing neasures: i) One day weekly paid | eave for faculties
pursuing Ph.D. ii) paid |leaves are granted during faculty exchange prograns.
iii) 50 percent of the fees are shared by the institute for registering and
attendi ng National/lInternational sem nars and work-shops, and for nenbership
renewal of different societies. iv)Publication fees (half) for Journals/
Research articles are bearded by the institution for students. d) Evidence:
This practice can be reinforced by citing evidences nanely Faculty nenbers:
Nunber of books and chapters in edited volunmes / books published, and papers in
national /i nternati onal conference proceedi ngs per teacher during the last five
years. e) Problenms encountered and resource required: Further up gradation of
the institutional infrastructure would help in pronoting nore scopes towards
research and devel opment project works. Various government and non-gover nment
fundi ng towards exchange prograns, projects, attending conference and sem nars
woul d facilitate and encourage the pronotion of research work. Encouraging
faculty nmenbers to apply for projects in various Government Organisation |ike
DST, MdES and engagi ng students in those project activities. BEST PRACTI CES 2:
a) Title and objective of the practice: Continuous placenent assistance: This
Institution not only provides placenent support to the present batch, but also
keeps in touch and gui des the previous passout batches to create better job
opportunities. b) Context: Continuous placenent assistance: Institution
believes in the continuous upgradation of skills for the students who are




| acking particular skill set to neet the demands of the existing technica
scenario in various sectors. c) Practice: Continuous placement assistance:
Const ant conmuni cation is kept with the previous students who are not yet

pl aced. They are invited to participate in various skill upgradation prograns
arranged by the institution. They are al so encouragedto visit the |ab
facilities to upgrade their technical skill set. Students from previ ous batches

are always informed and gui ded regardi ng the vacanci es and openi ngs for on
canpus as well as off canpus drive. d) Evidence: Trainings on the follow ngs
have been arranged for the students: Big Data Analytics |I.O T (Internet of
t hi ngs) Machi ne Learni ng Aut onpbi |l e Mai nt enance Enbedded System Robotics e)
Probl ens encountered and resource required: i)Mst comon problemfaced by the
institution is when the students change their personal details (i.e contact
nunber, e-mail id). Sonetimes students fail to informthe departnent or the
coll ege authority regardi ng these changes as a result it becones very hard for
the organi zation to keep a track of such things. ii) Students who are placed
but are not satisfied with the current scenario fail to admt their situations
and lack the courage to adnit that they require upgradation. iii) Focus should
be on inproved communication (such as using social platforns, creating groups
on social nedia to share information) fromcollege's end. Faculties should al so
try to reach out to the students at personal |evel to notivate themto
participate in the initiatives undertaken by the institute.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://svist.org/lnstitution-Best-Practices-AQAR-2019-2020. ht ni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VI SION: SVI ST wishes to enmerge as a Centre of Academnmic Excellence in creating
and di ssem nati ng know edge and providing students a uni que | earning experience
in Science, Technol ogy Engineering in the light of Swamji’'s vision. W aimto
provi de students an environnment for total personality devel opnent, nurture them
for a successful career as well as to build theminto a conplete sensitive
human being suitable to contribute to the betternment of the society. The
institute provides students opportunities for |earning the subjects, to earn
the desired degree and also help themto gain know edge and skills in subjects
beyond the course curriculumto nmake the students ready for the present gl oba
job market and mould themto skilled professionals. The institute pronotes
research and devel opnent for the faculty and students. Some projects are
identified and the coll ege sponsors themto encourage their zeal towards
research and entrepreneurship skill. Oten the students cone up with innovative
i deas for startup which are funded by the Managenent. The student’s publication
in Journals is also funded by the Institute Managenent to boost their noral.
For upgrading faculty skills the institution encourages themfor M Tech, PhD
research, sem nars, conferences and paid | eaves and funds are provided.
Publi cation of articles and papers and nenbershi p of professional bodies are
funded by the Institute Managenent. This has resulted in good nunber of
publications to direct the institute to achieve its goal to becone a centre of
excel l ence. The college also creates an enabling environment to foster research
culture. The coll ege nmakes information related to research and i nnovation
available by circulating related notices. This institution was established to
cater to the finest need of the hour with the vision to actualize the dreans of
Swan Vi vekananda to educate enpower the youths to contribute in nation-
buil ding. To inpart education to the youth and to produce graduates w th good
attributes towards society to fit into the current job scenario is our notto
Qur aimis to train the students to becone quality executive with high



http://svist.org/Institution-Best-Practices-AQAR-2019-2020.html

standards of professionalismand norality and all round devel opnent. The
institution organizes different activities to enhance the students’
personality. Students are trained and groonmed to enhance their Enployability
skills by inmparting technical training, Soft skill, GD Aptitude classes etc. to
make the student industry ready to face the current job market successfully. To
upgrade their know edge and enlighten themon the present trends of the
technol ogi cal advancenents regul ar |l ectures by em nent professors and
industrialists, sem nars, workshops, quiz-contests are conducted. Students who
wi sh to pursue higher studies are given free GATE, MAT and conpetitive
exam nation classes. Majority of students have energed as professionals of high
| evel and they are pursuing successful career in various MNCs and corporate
houses. Many of our students have qualified in conpetitive exans and are
working in Govt. organizations. Many of the students have qualified GATE MAT
exam nation and pursue higher studies |like M Tech, Ph.D, MBA in prem er
institutes. Sonme students have becone entrepreneurs and established their own
compani es.

Provide the weblink of the institution

http://svist.org/lnstitution-Distinctiveness-%0AQAR-2019-2020. ht

8.Future Plans of Actions for Next Academic Year

This establishnment has been initiating various endeavors to assure and inprove
the standard and quality of different aspects of academ cs, co-curricular and
extra-curricular activities, faculty-devel opnent. The institute is focusing nore
on the social exposure of the students as well as the faculties by conducting
extensive activities. The Vision, mssion and core values of our institution to
impl ement the following initiatives: ¢« Applying for NBA accreditation for UG
progranms in near future and to take the necessary steps to nmatch the required

criteria. « Qur institute will be trying to devel op I ndustry-academ a
relationship and will be focusing on providing nore and nore |Industrial exposure
to our students. ¢ Qur institute will be trying to arrange Paid Internship

through | NTERNSHALA in near future. The institute will be pushing to sign nore

i ndustry MOUs with organi zations to provide students with Industry Exposure
during the curriculum <« Qur institute is thriving to establish PG courses within
our canpus with the necessary infrastructural devel opnent to provide our students

opportunity of Hi gher education. ¢ Qur institution will be focusing nore on
arrangi ng wor kshops, sem nars, webinars, |ive-project and trainings to further
develop the skills of our pupils though our T and P cell. o Qur institution wll

be pronoting and encouragi ng nore entrepreneurial and innovative activities

t hrough Entrepreneurship Devel opnment Cell (EDC) to generate nore enployability
anong students. ¢ Qur institute will be focusing on devel opi ng Green Canpus by
taking the follow ng neasures: pronoting E-Vehicles (within and around the canpus
locality) , usage of cycles anong the students, creating awareness anong the
students and faculties to create a plastic-free canpus and surroundi ngs. ¢ CQur
institute will be focusing nore on environnental sustainability and maintaining
the bal ance between flora and fauna within the canpus by pronoti ng awareness
anmong the students to plant nore and nore trees. « Wthin the institute a smnal
scal e rai nwater harvesting systemis present to neet the water requirenents for
gardeni ng and cl eani ng purpose. A water body (pond) is also |ocated within the

canpus to store the rainwater for future use. ¢ Qur institution will be focusing
nore on giving encouragement to Faculties and Students to pursue research works
and on publication of journals and articles. ¢ The institution will be focusing

on the devel opnent of the existing infrastructure to create barrier-free canpus
and facilitating the lift within the canpus building. ¢« The institution is
thriving towards formng of Institute Innovation Cell (11C to conduct various
entrepreneurial activities through it to nake the students aware of future and
the possibilities of the aforesaid. ¢ The institution will be focusing nore on
devel oping the infrastructure of sports activities within the campus. « Qur



http://svist.org/Institution-Distinctiveness-%20AQAR-2019-2020.html

institution has been devel opi ng vari ous sub-groups to provide counseling and
coaching for aspirants appearing for national and international conpetitive

exam nations like IAS, IPS, |IFS, CGRE, TOEFEL, GATE, NMAT, CAT etc. ¢ The
institution will be nore focusing on spreadi ng the awareness about energy-
conservation and renewabl e energy usage with-in the canpus by repl acing bul bs and
tubes with LEDS. We are planning to install rooftop
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